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Faculty Senate Focusing on Academics
Academics at the University of Maine
have a new champion in the form of the
Faculty Senate - a 49-member organization
that has been renamed, redirected and
revived with the potential to be an affecting
presence and unmistakable voice on
campus.
Voted in by faculty referendum last
spring, and approved by University of
Maine President Dale Lick and Chancellor
Robert Woodbury, Faculty Senate is in its
first semester. Backed by a six-page
constitution and driven by effective
leadership, the Faculty Senate bears little
resemblance to its 20-year-old forerunner,
the Council of Colleges. The passive
advisory role of Council of College will be

Student Retention
on the Increase

replaced by activism, greater responsibility
for academics, and increased review and
recommendation of Faculty Senate.
Or at least that's the plan.
“When you talk about Faculty Senate,
what's important are the first three sections
of the constitution about jurisdiction,"
according to Charles Russ. Faculty Senate
president. "For the first time, this spells out
the role of Faculty Senate. Were not here to
just meet and discuss.
"It puts more faculty voice into academic
governance." said Russ. “I think it’s a way
to make it easier for faculty to assume
responsibility that they should have in a
university. A lot was implied earlier. It’s not
the same as being spelled out. Hopefully

that means that the faculty will take their
responsibility more seriously and the
administration will do more consulting.”
According to the constitution, Faculty
Senate jurisdiction includes the right to:
* Establish University-wide degree
requirements
* Establish policy concerning academic
freedom, free speech and assembly policies,
student academic standards and
performance, the definition of academic
titles and general criteria for ranks,
standards for actions on the academic
standing of students, and curriculum
matters involving two or more colleges.
(Faculty Senate recommendations become
continued on page 2

Helping the Hungry

The retention rate of University of Maine
students enrolled in four-year programs
has been gradually increasing in the past
four years with the help of new programs
for first-year students, active student
support from the Retention Programs Office
and University-wide commitment to
creating an environment to encourage
students to continue their educations after
th e ir first y e ar
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‘The bottom line in student retention is
getting students engaged in their
education," according to Bob Whelan,
executive assistant to the vice president for
academic affairs. "Students not actively
involved in their educations are very likely
to drop out.
From 1985 to 1986, the first-year
retention rate for all students enrolled in
four-year programs increased 3.66 percent
- from 74.87 to 78.53. In 1987. the firstyear retention rate for all students in fouryear programs was 78.67 - a . 14 percent
increase over the year before. Final figures
are still being tallied for 1988 and 1989,
but hopes are that the positive trend will
continue.
Retention has been a University-wide
concern that was widely endorsed even
before the creation of the Retention Office
in 1986, according to Whelan. A number of
new and existing programs established
with retention in mind are available for
students including a First-Year Experience
course, a course in Academic and Career
Explorations for undecided/undeclared
majors, and more general introduction
courses in the colleges. "Intrusive" faculty
advising is required, for first-year students
in many colleges. Student Affairs has made
a monumental effort to increase retention
in residence halls through effective
Residential Life programming and peer
education. And the University offers
extensive two-part orientation programs.
"Students are consumers and if they are
getting a good solid education for the
money they're paying, they'll stay." Whelan
said. 'The excellent quality of our faculty
and programs and the degree to which we
satisfy student needs in gaining an
education have got to be critical factors. We
have a lot of good quality (educational)
programs here. Another important factor is
the meaningful relationships student have
with faculty outside classroom.
“One of the big strengths of the
University of Maine is that it's big enough
to offer lots of programs but small enough
so students don’t get lost." said Whelan.

Members of the University community were able to “Buy a Pumpkin, Help a Hungry
Mainer,” in a benefit sale designed to localize World Food Day and raise money for the
Dorothy Day Soup Kitchen in Bangor. Bill and Fan Mackowski, owners of Dawn ‘Til Done
Farm in Milford and University of Maine grads, teamed up with Residential Life to sell
almost 1,000 small pumpkins on campus. Taking part in the campus sale were, left to right,
Ken Clark, assistant dining services coordinator, and Eric Gardiner, a student from Orrs
Island. Approximately $300 was donated to the Soup Kitchen. Photo by Michael York

National Spotlight on Athletes and Academics
The University of Maine football team made it to the pages of Sports Illustrated Oct. 30.
The feature, titled “Beast From Down East," included highlights of the winning team and the
attention the Black Bears are getting from NFL scouts. And it made a point of citing the
team's skills on the field as well as in the classroom. According to a quote in the story by
Head Coach Tom Lichtenberg, “Our kids just go to the weight room and to the study hall.
They just get bigger and smarter." Reporter Pat Putnam follows the coach’s comments with
the statement that: ‘There are 12 seniors on Maine's team; all are on schedule to graduate."
Such statements on Maine's successful mix of athletics and academics also are
evident in figures released by the University of Maine Retention Program Office:
•Nationally, the graduation rate after five years of bachelor's degree students at public
Ph.D.-granting institutions with traditional admissions standards is 44.8 percent.
•Of all University of Maine full-time undergraduate students who enrolled in 1982-83, an
estimated 53.9 percent graduated as of 1987: of all recruited student-athletes who enrolled
in 1982-83. an estimated 51.8 percent graduated as of 1987.
•Of all University of Maine full-time undergraduate students who enrolled in 1983-84,
approximately 50 percent graduated as of 1988: of all recruited student-athletes who
enrolled in 1983-84. 52 percent graduated as of 1988.
•The mean Grade Point Average (GPA) at the end of the first semester of all first-year
students enrolled in fall 1988 is 2.20: the mean GPA at the end of the first semester of all
first-year student-athletes in fall 1988 is 2.14.
•Of those minority students* who enrolled in four-year programs in 1986, 92.3 percent
remain at the University of Maine after their first year**; the first-year retention rate for all
students enrolled in four-year programs in 1986 is 78.5 percent.
* Does not include non-resident international students at the University of Maine** At the University
of Maine, minority status is self-reported upon application for admission, continued on page 2
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STEVE GOULD AWARDS HONOR TWO
OUTSTANDING COMMUNITY VOLUNTEERS
There are those among us who spend
their time doing remarkable tasks. Most
often they do them in silent modesty,
behind the scenes, shunning the limelight,
for no financial gain. It's when their
heroism and courage, devotion and selfsacrifice are publicly recognized that the
rest of us pause and reflect.
Two such individuals were honored by
the University of Maine recently for
outstanding public service. Susan
Sampson, a senior majoring in social work,
and Murray Bain, professor of
microbiology, were awarded the Steve
Gould Award for outstanding sendee to the
University and its ideals.
The Steve Gould award is presented to
individuals who have demonstrated
superior qualities of unselfish dedication
and compassionate sendee on behalf of the
University and the community.
Sampson, who was nominated for the
award by Student Government, said she
was raised in a community service-oriented
family with a grandmother who is a nurse,
a mother who is a nurse and counselor,
and a father who is a physician. Sampson
has been involved in community service
since junior high school. She worked as a
candy- striper in a hospital near her
California home and. in the seventh grade,
she did volunteer work in a school for
mentally retarded children and teens ages
2-16. For three consecutive summers
beginning in 1983. Sampson was a member
of a youth group that worked in a
children's home in Mexico.
Two years later. Sampson enrolled at
the University of Maine. She volunteered to
be a Spanish translator for a child in the
Asa Adams school in 1985. Then, in fall
1986. she worked as an attendant with the
University Volunteer Ambulance Corps.
Within a few months, she earned her
Emergency Medical Technician license, and
was named UVAC coordinator in fall 1987.
For two years. Sampson coordinated the
UVAC service, joining other volunteers in
answering hundreds of calls. Her summers

Faculty Senate

from page 1

policy except when disapproved by the
President in a written response within 30
days.)
* Review and make recommendations
regarding all other academic matters,
including those affecting the academic
environment - institutional plans and
priorities, allocation of the University's
financial resources, academic organization,
the Library, awarding of honorary degrees,
admissions policies and standards,
establishment/elimination of academic
programs, and assessment of academic
outcomes.
"If there is any academic issue of a
University-wide nature, it will come through
the Senate for approval or disapproval."
said Russ. “When it comes time to look at
the priorities of the University, the Senate is
the vehicle to express the priorities of the
faculty. What could help the University
more is for there to always be structured
faculty input into decisions."
A goal for the coming year. Russ said,
will be to "insist that faculty members are
intimately involved in reviewing
recommendations and making policy"
resulting from the three Presidential
Commission Reports on Undergraduate.
Graduate Education and the LandGrant/Sea-Grant University of the Future.
It is expected that “shifts in policy" will
come primarily from the Undergraduate
and Land-Grant/Sea-Grant Reports.
But while there will be a concerted effort
to provide input in policy changes from the
commission reports, there is little faculty
involvement in other major areas. Russ
cited the upcoming Capital Campaign of the
University as one of the many efforts on
campus that should be seeking greater
faculty support through the Senate. ‘The
faculty will be asked to be behind the
Capital Campaign, but if faculty are not
2 MAINE PER SPE C TIV E

were spent working with severely
emotionally disturbed students in Upstate
New York and Brooklyn.
This fall. Sampson is again
volunteering, but this time as an attendant
for a 50-year-old quadriplegic.
"Volunteer work seems to follow me,"
said Sampson. “I don't really have a choice.
A lot of people out there can't do the things
I've done like get in the back of an
ambulance or work with abused children.
They do the things they can do. If I can do
it. then I think I should. If I don't, no one
else will."
Bain, who was nominated for the Gould
Award by Faculty Senate, also is an active
community volunteer. He has held almost
every volunteer position except president of
the board of directors in United Way of
Penobscot Valley. He was one of the first
on-campus United Way campaign leaders
who helped move the University into its role
as a major supporter. And he served as
overall campaign chair of United Way of
Penobscot Valley in the early '80s.
Through the years, Bain has donated
his time to two worthy yet distinctly
different causes. For almost a decade, he
has been a volunteer at Treats Falls House
in Orono, a facility for the severely mentally
retarded. He has served in a number of
capacities, from board president to
executive director. According to Bain, it has
to do with what life is all about - "taking
care of your own."
In addition. Bain and his family have
been part of a program in which area
families open their homes to members of
the University of Maine hockey team. Each
family is a "surrogate parent” to a new
player, many of whom are far away from
home. According to Bain, this is one way in
which he and his family show their support
for the University's athletic programs.
Of his 15 years of community service.
Bain said it is something everyone has to
do. "If we don't do it. some form of
government is going to." he said. "I get back
far more than 1 put into (community
involved in planning how the money will be
spent, the momentum to back the
campaign will be lacking." he said.
The same lack of involvement by faculty
was felt initially in the academic
reorganization proposal two years ago.
according to Russ. 'The faculty didn't like
the fact that the first plan was submitted
by the vice president's office. They would
have rather had the administration ask the
faculty to study the issue and come up with
something. If we had had a strong Faculty
Senate at the time, reorganization would
have been put off. In my view, that would
have been bad because I'm in favor of
reorganization. But it would have unified
the faculty in governance of the University."
Feeling out of touch in other major
issues concerning the University in the
past year fueled the fires of reformation in
the Council of Colleges, according to Jim
Acheson. the last Council of Colleges
president. There was a perception of
"slipping" admission standards, financial
affairs "going from one crisis to another."
and overall lack of information surrounding
the resignation of Peter Gavett.
Now. Acheson said. Faculty Senate has
the power to "investigate and give advice" in
the areas of admissions, financial affairs
and long-range planning. "It will be the
right of Faculty Senate to inquire about
things." he said.
"Faculty have a lot of power if they
would use it. Faculty Senate gives faculty
the capacity to do what ought to be done."
Acheson said. "However, they tend to be an
unenergized faculty and interested in their
own bailiwicks. Here at the University of
Maine for as long as 1can recall, the feeling
(in the past) was that no one cared, there
were no rewards and. if the answer were
no. faculty had to be willing to do the job
with little support. The first NSF (National
Science Foundation) grant at the University

UM President Dale Lick buys a hot dog from students Ada Judson of Thomaston and Dave
Smith of Bangor at the UM-Connecticut football game. Concession booth sales by members of
the UM chapters of Alpha Phi Omega and Gamma Sigma Sigma national service fraternity and
sorority will boost the United Way campaign by $1,000. Photo by Jack Walas.

ATHLETES AND
ACADEMICS from page 1
Compared with the previously noted
44.8 percent five-year graduation rate of all
students at comparable institutions
nationally, and the 52 percent five-year
graduation rate of recruited studentathletes at the University of Maine,
graduation rates (percentages) of recruited
student-athletes who enrolled at the
University of Maine from 1981-83*** and
graduated within five years of their
enrollment, by sports teams are:

Men's Teams
Baseball
Basketball
Football
Ice Hockey
Soccer
Swimming
Track/Cross Country

%
43.7
42.8
56.7
48.1
57.1
31.5
28.0

Women’s teams
Basketball
Field Hockey
Softball
Swimming
Track/Cross Countiy

%
71.4
85.7
60.0
81.8
92.3

*** These figures include student-athletes who transferred to another institution or left the
University in good academic standing, including those who left to join professional teams.

was in 1965. The faculty have been a
bunch of entrepreneurs. They do things
without help but there's a feeling that
faculty have little control over what
happens to the University. At other
universities, there is more a sense of
eollegiality."
It took three attempts to institute a
Faculty Senate, Acheson said. The first two
attempts to move from Council of Colleges
to a Faculty Senate failed in the early and
late 1970s when faculty found out the
proposed Senate would be no more than an
advisory board. Council of Colleges became
"an ineffectual advisory group without
much voice or authority." he said. “It was
concerned with minor issues off the point
of what a university is about. A university
is about education. At a university, we
make knowledge, pass it on and store it.
The Council of Colleges would "lavish"
attention on issues like parking.
Faculty Senate is now made up of 40
faculty, including two from University of
Maine Cooperative Extension. Also
members of the Senate are three students two undergraduate and one graduate “to be
sure debates include the student viewpoint"
- and five administrators who are involved
in the academic process.
In addition, organization among the
faculty has improved. Acheson said.
"Departments are finally expected to judge
faculty on teaching, research and public
sendee, not just teaching. Yet incredible
differences still exist between units on the
standards as faculty."
And. as a result of academic reorgan
ization. there is more "homogeneity" in the
colleges than in the past, said Russ.
That's why now is the time for Faculty
Senate to find its voice. Acheson and Russ
agree.
"Hopefully when the Faculty Senate gets
started, it will (find its voice)," Russ said.

“But like any new organization, it will have
growing pains.” The first year will be spent
“establishing a different relationship” with
the administration, he said.
“I hope it would reach the situation
where the administration sees problems
and comes to the Senate to discuss them
and to mutually arrive at solutions," Russ
said. ‘The Faculty Senate and
administration should be viewed as two
groups working together for the good of the
University.”
Faculty have a predominant role in the
academic process, said Russ. The
administration is there to facilitate the
process. Administrators come and go, and
students are transient. That leaves the
faculty the role of ensuring that the process
is as intense and efficient as it ought to be.
“In many respects, faculty are the
University,” said Russ. “You can’t have a
university without students, but faculty,
their generation of and transmittal of
knowledge, are the essence of a university
generating knowledge.”
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Series to Open
Dialogue on
Academic Tradition
and Innovation

MIT Biologist to Present
Lecture/Seminars

Boston Based Poet
Coming to Campus

Kidder Opens Educational
Leadership Series

The Staples Lecture in Biochemistry
will be given by Harvey Lodish, professor
of biology at the Massachusetts Institute
of Technology and a member of the
Whitehead Institute for Biomedical
Research.
During a three-day public lecture
and seminar program beginning Nov. 7,
Lodish will focus on “Molecular Studies
on Cell Receptors and Transport
Proteins.” He will present a seminar on
“Erythropoietin Receptor” at 4:10 p.m.
Nov. 7. 102 Nutting Hall. His public
lecture on “Glucose Transport Proteins
and Regulation of Blood Glucose” will be
at 7:30 p.m. Nov. 8 in 100 Neville Hall.
The lecture will be followed by a
reception. A second seminar on “Liver
Asialoglycoprotein Receptor" will begin
at 12:10 p.m. Nov. 9, 316 Aubert Hall.
A member of the National Academy
of Sciences, Lodish’s recent research
has been used to define the structure of
proteins in the membrane, and to
identify and sequence related genes that
encode proteins of related physiological
function in a number of tissues. He is
co-author of the major textbook,
“Molecular Cell Biology."

Poet and editor Peter Davison will be
on campus Nov. 14-15 meeting with
students and faculty, taking part in
classroom discussions, and giving a
public lecture and reading as a Phi Beta
Kappa Visiting Scholar.
Davison, whose ninth book of poems
was published in September, will lecture
on “Boston Poets of the ‘50s" at 7 p.m.
Nov. 14 in 120 Little Hall. A public
reception, sponsored by the Patrons of
the Arts, will follow the lecture.
A public reading of Davison’s poetiy
will be held at 3 p.m. Nov. 15 in the
Honors Center, with a reception to
follow in the University Club, Memorial
Union.
Davison is associated with Houghton
Mifflin Co., as poetry editor and as
editor of “Peter Davison Books.” He was
director of the Atlantic Monthly Press
from 1964-79, and has been senior
editor of the Press from 1979-84, and
poetry editor since 1972 of The
Atlantic.” He has served as a policy
panelist in literature for the National
Endowment for the Arts, on the board of
the National Transition Center, and on

"Ethics and Education? Who
Cares?!" will be the focus of a public
address Nov. 9 by Rushworth Kidder,
Christian Science Monitor senior
columnist, in the first of the Bangor
Education Foundation's 1989-90 public
forums series on educational
leadership.
Kidder’s free public lecture will begin
at 7:30 p.m. in Willman Commons,
Bangor Theological Seminary. For more
information, call 947-1633.
The Bangor Education Foundation's
free forums bring national lecturers to
Maine every year who speak to
pioneering issues in education and to
the ways public schools affect our
businesses, our lives and times, and the
future. This year’s series, co-sponsored
by the University of Maine and the
Bangor Theological Seminary, will focus
on ethics.
Kidder, a native of New England now
living in Camden, writes the weekly
“Perspectives” column on social issues
and trends for the Christian Science
Monitor. In addition, he writes major
series for the Monitor. Recent stories
have probed the social effects of
television, marriage in America,
international terrorism and the cultural
impact of quantum physics. One of his
series, for which he interviewed 22
opinion leaders worldwide, grew into a
book, “An Agenda for the 21st Centuiy."
A sequel also has been published,
“Reinventing the Future: Global Goals
for the 21st Centuiy.”

th e v isitin g co m m itte e o f H arvard

University Press.

Vibration Analysis
Expert Honored
Earthquakes in California and plane
crashes around the world have focused
public attention on the effects of vibration
on buildings, engines and construction
materials. Today, the public knows more
than ever how serious wind shear can be,
how the age of aircraft is directly related to
its structural soundness and how even an
inferior bolt can cause a disaster factors
engineers like Donald Grant have been
researching for years.
Grant, University of Maine chairperson
and professor of mechanical engineering,
has been doing vibration analysis for more
than two decades. In particular, his
research has focused on the effects of timedependent boundary conditions - the
response of materials like building beams
and turbine blades to regular vibration over
time.
His teaching and research achievements
in the field of vibration have won him a
number of honors through the years,
including the University’s Distinguished
Maine Professor Award in 1976, the Faculty
Achievement Award in 1980 and, most
recently, the Ashley S. Campbell Award in
recognition of his activities, achievements
and scholarship in the education of
engineering and technology students.
“After World War II, machines were
required to rotate faster, and as they
increased speed, engineers had to look at
the vibration characteristics resulting in
structural fatigue,” according to Grant.
“And in the last 15-20 years, vibration
analysis has become even more important."
The advent of high-speed digitial
supercomputers has allowed vibration
analysis to progress rapidly in the last two
decades, allowing engineers to look at more
possibilities in structural fatigue and

analyze more realistic systems than ever
before.
Today, vibration analysis is an
important factor in most facets of our lives
- from determining the wear on automobile
tires and durability of shock absorbers to
when maintenance is required on major
machinery in the paper industry. It plays a
vital role in the aviation, missile and p<@8
shipbuilding industries, and, as evidenced
by recent headlines, in highway, bridge and
building construction.
As a result of the recent earthquake
disaster, Grant predicts that more research
monies will be spent in earthquake
engineering. More highways and bridges
will be designed with greater concern for
vibration analysis in order to withstand an
earthquake not just on the West Coast, but
throughout the country. It is now predicted
that the East Coast will endure a
significant earthquake sometime in the
next 20-30 years, Grant said.
“Vibration analysis will be an even
bigger component in the next 20 years," he
predicted. And University of Maine
graduates who are engineers specializing in
vibration analysis will be there. A number
can already be found in design and
research areas with large companies
including General Electric, Bath Iron Works
and most of the major paper companies.

Clarence Bennett, considered the founder of
engineering physics at the University of
Maine, is the recipient of the 1989
Engineering Educator Award. Bennett is
professor emeritus of physics. Photo by
Michael York

The College of Engineering and Technology has presented a number of major awards to its
faculty and students. Among them was Professor of Mechanical Engineering Donald Grant, who
was the recipient of the Ashley S. Campbell Award. Other Engineering and Technology awards
were:
The Distinguished Engineering and Technology Award: Willis Tompkins, professor of electrical
and computer engineering at the University of Wisconsin, and 1965 UM graduate
1989 Engineering Educator Award: Clarence Bennett, professor emeritus of physics
Distinguished Young Professor Research Award: Barbara Cole, assistant professor of
chemistry and cooperating assistant professor of forest resources
Distinguished Young Professor Teaching Award: Raymond Hintz, assistant professor of
surveying engineering
Leila C. Lowell Award: Lloyd Sturegon, engineering associate
Graduate Assistant Teaching Award: Bruce Segee, electrical engineering

"Academic Tradition and Contemporary
Values: Dialogues Toward Reconciliation” is
the focus of a series this academic year,
sponsored by Women in the Curriculum
and the Honors Program.
The series is designed to “provide a
forum where traditional and contemporary
perspectives on several fields can meet and
explore their differences and their
commonalities, to the end of a better
understanding.” The goal is to engage the
University community in a series of
dialogues that will provide access to
vigorous intellectual exchange, stimulate
and generate thought, transcend barriers
and boundaries between disciplines and
make connections between philosophical
positions, groups and individuals,
according to its organizers.
The second forum in the series is set for
Nov. 6. Titled: “Challenging the Canon:
English Literature,” it will feature
presentations by Josephine Donovan and
Richard Brucher, both associate professors
of English, and English graduate student
Lesley Thompson. The forum will begin at
noon in the Honors Center.
“Our idea was two-fold,” according to Bill
Whipple, director of the Honors Program.
“We wanted a project WIC and the Honors
Center could do to bring together mutual
interests and explore the question of how
innovation in curriculum can be carried out
in a way that is compatible with the
maintenance of traditional academic
values."
Frequently the issue is framed as a
question of “either/or” - either traditional or
innovative curriculum, Whipple said. In
many fields of study, there is a sense that
th e re are p a rticu la r s u b je c ts s t u d e n ts

should learn and particular books that
should be read if one is to be well educated.
Some people argue that curriculum should
“get back to basics,” present classical texts
and not experiment. Others believe
curricula should be constantly changing
and innovated.
‘This is not a debate between two
opposed people but to say there are values
in both positions and we need to move
toward reconciliation,” said WIC Director
Evelyn Newlyn. “We don’t have to throw out
the classics but we also need to reflect the
contemporary value system. To have a
vibrant and vital curriculum, we need to
respond
not only to new scholarship that
uncovers the contributions of previously
neglected groups such as women and
ethnic minorities, but our curriculum also
needs to respond to expanded perspectives,
such as views that are global rather than
primarily nationalistic or ethnocentric."
According to Whipple, faculty at the
University of Maine are “somewhat hesitant
about curricular innovation.” As a result of
the forums, “our hope is that we’ll come to a
position of better understanding. We may
get more communication among the various
groups on campus, faculty, student and
administrative groups about what
constitutes valid and, at the same time,
sound approaches to academic instruction.”

Jumping for a Cause
Members of Sigma Chi fraternity,
and Chi Omega and Pi Beta Phi
sororities took to the air during a
Trampoline-a-thon to raise more
than $2,500 in solicited donations to
benefit the Ronald McDonald House
in Bangor, More than 120 students
from the three Greek organizations
participated in non-stop jumping
from 3 p.m. Oct, 13 to 3 p.m, Oet.
14.
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By MARGARET NAGLE

Spotlight
on
Aspirations
Joe just moved to a new town and is trying desperately
to be accepted by his schoolmates. Linda received a
number of things she hadn’t bargained for on her
sixteenth birthday - including a positive pregnancy
test. Matt is a budding auto mechanic caught between
the work he loves in his uncle’s garage and his father’s
dream of a college education for his son. And there’s
Ethan, a teenager “wrestling” with the pressures of his
peers, job, girlfriend, parents and college.
To know Joe and Linda, and Matt and Ethan and
their friends is to know one’s self. Like doing a double
take in a mirror. And remembering.
The memories of being a teenager may be as fresh as
yesterday, or may be decades old. They are the stuff
that dreams and aspirations are made of.
They are what Aspirations Teen Theater is all about.

SPIRATIONS TEEN THEATER
is a small troupe of University
of Maine students who travel statewide
performing live, and sometimes
impromptu, monologues and skits about
issues facing teenagers - pressures that
often get in the way of realizing one’s
aspirations or life goals. The troupe gets
its cues from Bill Preble, director of the
Maine Aspirations Project in the College
of Education, and Betsy Sweet, project
associate, as well as the hundreds of
junior high and high school students it
has worked with.
“Live theater is exciting. It
strengthens the message," said Sweet.
"You’d be surprised how much
information and emotion it elicits from
kids. Theater provides a safe,
comfortable environment for kids to talk
about difficult issues.
"As part of the performance, we ask
the audience, ‘Do you know any of these
people?’ And we try and get them to

Photos by John Baer
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discuss what they’d do in similar
circumstances. It’s a method,” said
Sweet, “that reaches kids not reached by
other m eans.”
Since its inception a year ago, more
than 50 presentations have been given
to audiences young and old. This fall,
teen theater groups at six high schools
are being trained by members of the
Aspirations Teen Theater to give their
own performances. And the Universitybased troupe will launch a 13-town tour
this spring with the goal of bringing
people in communities and schools
together in an interactive, emotionpacked forum to talk about Maine's
future - its youth.
"We need to do more to involve kids in
their own education. That’s why
Aspirations Teen Theater is interactive,”
said Sweet. “It’s not just thoughtprovoking entertainment. It also allows
kids to participate in a meaningful way.
Kids talk about the quality of life that
they want, and what gets in their way barriers like peer pressure, drugs and
alcohol, family problems. There’s no
prescription, but if they ask for help and
find resources, they’ll get over the
barriers.”
Aspirations Teen Theater not only
sparks creativity among members of its
audience, but demands a lot of creativity
from the University of Maine students.
The biggest difficulty, said Preble, is in
taking issues that are “personal and
difficult to talk about and translate them
into theater.” And that’s where the

Members of the Aspirations Teen Theater
troupe in rehearsal.

Gloria Moody, a student in Job Corps in Bangor, is one of the Aspirations Teen Theater

trainees who will someday bring aspirations to life on stage.

r

1

remarkable talents of University of
Maine theater students Matt Ames and
Ethan Strimling make the difference.
A year ago, after consulting with
Marty Stevens of Skowhegan who is
considered the mother of interactive
theater in Maine, Preble sought
assistance from the University of Maine
Department of Theatre and the
Cooperative Extension’s Reaching Out
for Teen Awareness (ROTA) Program. At
the time, Preble thought he was “asking
for more than he w as,” said Ames. “But
what he was asking for was for us to
create good theater. Theater is theater.
You always try to give the audience
something to think about when they’ve
left the theater.”
While Sweet and Preble give
Aspirations Teen Theater is substance
and depth, Ames and Strimling give it
life and soul, and bring it home to their
audiences. Ames, who has more than 15
years of theater experience, is an awardwinning theater critic and was one of the
founding members of the troupe, and
Strimling, a 10-year veteran of stage,
was recruited later in the year. Working
together now as artistic directors, they
are leading the Aspirations Teen Theater
training sessions with high school
students, and planning the upcoming
tour.
They are free spirits who, at first
glance, never appear to take the world
too seriously. They are excellent actors.
Each has his own reasons for total
commitment to the Teen Theater Project.

“For me, it’s not so much theater that
I’m interested in,” said Strimling of New
York City. “I hope to create social change
that will work for society in Maine.
Theater is that vehicle I know I can use.
I use it as a tool to do other things.”
Theater is a tool that is indeed “less
boring than a lecture by a guy standing
up front in a tie,” said Ames, a Castine
native. But it also is a means of
challenging the actors and the audience.
“It’s important to always challenge
yourself in a number of directions and
that’s why I do theater. One of the things
I try and answer is what effect does
theater have on the world?” said Ames.
"Aspirations is defined as being the
best that you want to be, not limiting
your options,” said Ames. “Our first
priority is to increase the options with
people we’re working with. It’s
preserving what Maine is all about and
making it come together with what the
rest of the world is about. If they’re not
together soon, one is going to die out
and you know which one it’s going to
be."
The focus is on quality of life, and
forever keeping in mind what you want
your life to be, said Preble. “We ask the
kids, ‘How many of you want to be poor?
How many of you want to be divorced?’
None of them do, yet the odds are that
two-thirds of them will be divorced in
their lifetimes and one-third will be poor.
“Through theater, we focus on those
barriers that keep a fraction of the kids
from reaching their goals.”

A year after its inception, Aspirations Teen Theater is now in rehearsal to take the show
on the road to schools and communities across the state, under the artistic direction of
University of Maine graduate theater students Ethan Strimling and Matt Ames, pictured
at far left.
MAINE PERSPECTIVE 5

To:
U n iv e r sity F a cu lty , S taff, S tu d e n ts , and F rien d s
From: D ale W. Lick, P re sid e n t
Re:
1 9 9 1 -1 9 9 5 P la n n in g D o c u m e n t
Early last spring, planning for the University of Maine for the period 1991-1995 was initiated by the Executive
Planning Council. The focus of the Council's deliberations was the development of institutional goals and strategies.
The Planning Document 1991-1995 that evolved from those discussions is being distributed for review and comment.
Concurrently, vice-presidents were asked to work with deans and directors to assess the evolving goals and to
begin developing specific objectives for the implementation of these goals through unit programs and activities. A
more detailed planning document that includes the objectives will be distributed for discussion through the colleges
and administrative units this fall. This winter the completed planning document will be distributed and several open
meetings will be held to obtain input from members of the university community.
Upon completion of the planning process, the focus will turn to budget preparation. The planning document will
be the basis for the prioritization of needs and the preparation of our part of a University of Maine System budget that
will be sent to Governor McKernan a year from now, for consideration by the Legislature as part of the biennium
budget.
Your comments about this document are welcome now or during the meetings to be held later this
year.

UNIVERSITY OF MAINE PLANNING DOCUMENT 1 9 9 1 -1 9 9 5
Introduction
The University of Maine is in the early stages of a strategic planning process that will establish strategic objectives
and institutional goals for the period 1991-1995. The objective of this planning process is to set directions for the
institution to enable it to fulfill its mission as the land-grant university and sea-grant college of Maine and the
research and doctoral institution of the University of Maine System.
Direction-setting involves assessing institutional strengths and weaknesses, evaluating opportunities and issues,
and creating strategies for institutional development that will allow the institution to carry out its mission
successfully. The fundamental issue for the strategic planning process is effective use of human, financial, and
capital resources to create a university that is an integral part of and vital contributor to Maine's future.
The first phase of the strategic planning effort has been devoted to the identification and discussion of critical
issues for the institution. These issues ultimately relate to institutional identity: the programs and the people of the
University of Maine in 1995. The formulation of critical issues is the first step in interpreting the institution's mission
in the context of its internal and external environment, and in relationship to its current resources and its anticipated
future resources.
From these discussions a number of institutional objectives and strategies have evolved. The strategic objectives
as statements of institutional direction are most meaningful in the context of the issues that led to their formulation,
and in the context of the discussions of strategy that suggested they were likely to be attainable. The critical issues,
some major elements of strategy, and the resultant institutional strategic objectives are described in this document.

(1)
a focus on the Francophone world that would build on current research and service activities in Maine, in
French-speaking Africa, and in the Caribbean;
(2)
a focus on Eastern Europe, the USSR, and the People's Republic of China where developing exchanges of
scholars and students, as well as formative research ties, make an institutional focus a logical extension of current
activities, and where political change will create new demands for expertise:
(3)
specialties in global climatic change and information systems that build on existing strengths in a variety of
units to focus institutional resources on significant state, national, and international issues:
(4)
a specialty in rural studies, including problems of economic development, international trade, health care, social
services, educational aspirations—issues of special significance in a state such as Maine with a large rural population
and an economy in transition.
(5)
a center for the cultural and performing arts in the Northeast that utilizes the Maine Center for the Arts as a
centerpiece and draws on the resources of a variety of academic areas to provide year-round educational and cultural
offerings. Objective: to be determined.
8.Can the University of Maine achieve significantly increased prominence (quality) with current resources?
Generally the answer is no. At current funding levels, niche strategies (specialization that provides a competitive
advantage), participation in consortia, creative funding, interdisciplinary synergism, and recognition and development
of unexpected opportunities will be the ways in which new initiatives will be developed. Additional resources from
private-sector giving through the institution's capital campaign will also provide support for new initiatives. None of
these avenues, however, will allow the institution to make major gains in stature relative to other graduate research
universities.
The development of an institutional strategy for the enhancement of quality will be a priority for the early part of
this planning period. A growing awareness of the role of education in the economic development of the State may
provide an opening to greater recognition of the benefits from investment in the teaching, research, and public service
programs of a graduate research university. Careful analysis of all possible sources of assistance and the development
of an array of strategies for the acquisition of significant additional support will be a planning priority.
Objective:Resource Acquisition Formulate plans for attaining the resources to support a major campaign to
enhance the quality of teaching, research, and public service programs.
October 26, 1989

GOALS 1991 - 1995
UNDERGRADUATE PROGRAMS
GOAL 1 Improve the quality of the teaching-learning experience for students and faculty in all academic programs.
GOAL 2 Provide a strong liberal education orientation for all undergraduate academic programs, with particular focus
on writing,
critical thinking, oral communication, and presentation skills.
GOAL 3 Provide University of Maine undergraduates with an education that will enable them to function effectively in
a culturally and technologically complex world. Prepare students to be informed and participative citizens and to
assume leadership roles.
GOAL 4 Prepare students for careers, professions, further education, and the challenges of life with high quality
academic programs in their major field.
GOAL 5 Develop institutional academic focuses that build on the special strengths of the institution and provide
significant opportunities for the University of Maine to offer programs of exceptional repute.

CRITICAL ISSUES, STRATEGIES, AND INSTITUTIONAL OBJECTIVES
1, What is the appropriate size of the student population?
The issue of size involves consideration of many factors, some of which are under the control of the institution,
many of which are not. The planning deliberations ultimately resulted in acceptance of a scenario for enrollments
that includes institutionally determined admissions standards and program goals and reflects market factors.
Objective: Student Body Size Enroll a student body through 1995 that will produce total enrollments of
between 12,500 and 13,000 students. Continue to make progress toward attaining a student body comprised of
3,000 graduate students and 10,000 undergraduates.
* Figures do not include students enrolled in Interactive Television System courses.
2, What is the appropriate quality and composition of the undergraduate student body?
This is an issue that relates to the appropriate balance between the most effective use of instructional resources
in a graduate research university and the historic mandate of the land-grant university to provide access to higher
education.
To enable students to obtain the maximum benefit from the programs offered at this institution, students in fouryear programs will be required to meet higher standards of achievement in high school than are currently expected.
Higher SAT score averages and high school class standing will be used as aggregate measures of institutional success
in attracting better qualified students who enter the institution directly from high school. Appropriate alternative
measures will be used to assess the qualifications of the increasing numbers of students who begin or who return to
higher education later in life.
In recognition of the educational benefits of diversity and institutional responsibility for access, both international
and minority representation on the campus will be increased.
Access for under-prepared students will continue through two-year liberal arts programs and special support
programs in University College.
Objective: Student Body Quality and Composition In four-year undergraduate programs, enroll traditional
age students with average SAT scores of 1000 or above who are predominantly from the top half of their high school
class. Enroll non-traditional students of comparable quality. Seventy-five percent of these students will be from
Maine, twenty-five percent will be well prepared students from other states and foreign countries. There will be an
increased number of minority students in all of these categories.
The University of Maine will provide a variety of two-year career programs that meet the needs of Maine students,
statewide. Two-year liberal arts offerings will serve primarily a local population.
3, How can undergraduate education be given a strong and coherent academic focus?
The issue for both student and institution is preparation for a future seen from today's vantage point to require
an international perspective; a future that will be characterized by social, economic, political, and technological
complexity; a future where competent leadership and a knowledgeable citizenry will be essential.
Support for the concept of a liberal education that serves as a foundation for specialization in the major has
substantial support throughout the institution. Critical outcomes of that foundation include the development of
thinking, writing, oral communication, and general presentation skills. Other important elements of such a
foundation include substantial familiarity with fundamental concepts of the physical, natural, and social sciences,
and proficiency in mathematics and computer science. The fine arts and humanities are also integral to the concept
of the liberal education core, both for their intrinsic contribution to the development of an educated person and for
the perspective they bring to cultural and social issues.
One of the unique opportunities for education at a land-grant university is the variety of its programs. The option
of meaningful choice in the selection of a major and the diversity of careers that these majors lead to is a significant
characteristic that differentiates undergraduate education at the University of Maine from other educational options:
therefore, the commitment to diverse, quality programs in the major is the other half of an institutional strategy for
undergraduate education.
Objective: Undergraduate Education Give focus to undergraduate education through a foundation curriculum
that will provide a liberal education for every student. Build on the foundation curriculum with a broad array of
majors in which students can prepare for careers, professions, further education, and the challenges of life. Ensure
that the unique learning opportunities of a graduate research institution are incorporated into the undergraduate
program.
4, What is the appropriate scope of the institution's research efforts?
Resource issues are a major determinant of a realistic and attainable plan for the development of research activity
at this institution. In the absence of funding mechanisms, other than external grants and contracts and gift aid,
significantly greater research prominence will be dependent on the careful leveraging of existing resources, recognition
and development of unique opportunities, emphasis on cooperative research relationships, interdisciplinary focuses,
and a commitment to identifying new funding sources.
A number of existing research programs can be developed or refocused to positions of national prominence. A
somewhat lesser standard of national visibility, defined as being one of a number of nationally recognized programs,
offers additional opportunities for institutional stature as a graduate research university.
Objective: Research Attain national and international visibility as a research university. Achieve national
prominence in four or five graduate research concentrations; identify and support an additional four to six areas that
will attain national visibility.
Develop research funding through grants and contracts to a level of $22 million.
5, What is the appropriate role for the University of Maine as a graduate doctoral university?
Graduate education is an integral component of the instructional and research mission of the University. In
addition to the benefits of graduate education to the students themselves and to society generally, graduate students
are critical to the support of faculty research and scholarly activity. Professional education at the graduate level is
also part of the institutional public service mission in support of State efforts to improve elementary and secondary
education and to help meet the needs of Maine for skilled professionals in a variety of other disciplines.
Objective: Graduate Education Increase the size and scope of graduate education. Meet the minimum
requirements for inclusion in the Carnegie Research University Category I classification.
6, How should the University of Maine meet its land-grant mission of public service?
Public service encompasses the professional services delivered by faculty, the outreach activities of all units, and
the programs of the institution's public service units. The goal of public service is the effective dissemination of the
institution's scholarly resources to the public. Determination of and responsiveness to public needs will be a measure
of the success of the institution in fulfilling its mission.
Objective: Public Service Increase the capacity of the institution to respond to State issues and needs.
Maintain and enhance the long-standing relationship of the University and Maine's natural resource industries
including agriculture, forestry, and marine resources. Apply the resources of the University to help Maine business
and industry remain technologically competitive. Respond to the economic, political, and social needs of Maine people.
7,Should there be additional focuses for this institution that give it a competitive distinctiveness in its
teaching, research, and public service?
When measured against other graduate research universities, the University of Maine is relatively small and
limited in its resources. It must employ its resources in well defined areas if it is to achieve significant recognition of
its activities. Several thematic possibilities for developing an institutional specialization have been offered for further
examination by the campus community:
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GRADUATE PROGRAMS
GOAL 6 Improve the quality and enrollment of graduate programs — those preparing students committed to scholarly
careers as well as those preparing students for professions and for leadership roles in society.
GOAL 7 Encourage the attainment of excellence in writing, critical thinking, oral communication, and general
presentation skills in all graduate programs.

ASPIRATIONS AND ACCESS
GOAL 8 Provide Maine citizens—within all age groups—access to appropriate University of Maine programs, both non
degree and degree, at the varying degree levels: associate, baccalaureate, masters, and doctoral.
GOAL 9 Utilize new technologies and increased numbers and diversity of delivery sites to provide greater flexibility for
Maine people in meeting their educational objectives.
GOAL 10 Understand and meet the needs of a student body that is increasingly heterogeneous in its patterns of
attendance, its educational goals, its interests, and its need for support services.
GOAL 11 Conduct aspirations research and disseminate the findings to the individuals, institutions, and
organizations that have a prominent role in increasing aspirations.

RESEARCH
GOAL 12 Increase the research capabilities of both academic programs and research units. Expand, improve, and
redirect existing strengths in research and graduate programs within departments and organized research units to
meet evolving needs.
GOAL 13 Increase awareness of global issues and encourage initiatives that create a global component to the research
and public service programs of the University of Maine. Provide leadership in developing research programs that create
and adapt technologies that will contribute to the national and international competitiveness of Maine people. Develop
and support research programs that focus on specialties in global climate change and information systems.
GOAL 14 Develop and support research programs that address environmental and natural resource issues of state,
national, and global importance. Develop the technologies to allow Maine's natural resource based industries to
maintain their position in Maine’s economy and the national economy, including agriculture, forestry and fisheries.
GOAL 15 Develop and support research programs that address social, cultural, and economic issues of importance.

ACADEMIC AND RESEARCH SUPPORT
GOAL 16 Acquire financial support for the library sufficient to provide resources for the instructional, research, and
public service activities of the University of Maine, consistent with the University of Maine's role as a graduate research
university.
GOA1 17 Provide faculty, staff, and students with information processing and other telecommunications hardware and
software support for instruction, research, and public service.

STUDENTS, STUDENT LIFE, AND CAMPUS ENVIRONMENT
GOA1 18 Recruit and retain a student body that can effectively utilize the teaching, research, and public service
resources of the institution.
GOAL 19 Increase the heterogeneous mix of students on campus by actively recruiting and retaining minority
students and international students. Develop a pluralistic campus community in which students, faculty, and staff
can achieve a global perspective.
GOAL 20 Create a University environment where the needs of students, faculty, and staff are met and where
individual differences are respected.
GOAL 21 Provide a network of student services that supports the academic mission and cultural, career, social,
health-related, and recreational programs that enable all students to meet their educational objectives.
GOAL 22 Promote the development of research activities in Student Affairs to better understand issues relating to
students, campus life, and student services.
GOAL 23 Encourage cooperation and collaboration among Student Affairs and Academic Affairs departments, staff,
and faculty to enhance opportunities for learning both in and outside the classroom.
GOAL 24 Provide intercollegiate athletics, recreation, and intramural programs for entertainment, for enjoyment, and
for the promotion of healthful benefits. Recruit student athletes with the potential for academic success and assist
them in attaining that goal.

PUBLIC SERVICE AND OUTREACH
GOAL 25 Increase awareness of and improve access to the research and public service resources of the University of
Maine. Be catalytic in the development of statewide cooperative relationships with and among state agencies,
educational institutions, business and industry, and the citizens of the state. Utilize unique cultural and geographic
characteristics of Maine to develop programs that create national and international cultural, economic, and social
relationships.
GOAL 26 Foster research and public service programs that expand the human resource potential of the State of
Maine, enhance the economic well-being of the citizens of Maine, and help the citizens of Maine protect their living
environment.
GOAL 27 Insure that the body of basic and applied knowledge that is taught in the classrooms and generated through
research is also disseminated to Maine citizens via Cooperative Extension faculty and programs, the Maine Agricultural
Experiment Station, telecommunications, continuing education,
and other appropriate vehicles of public service.
GOAL 28 Assist the citizens of Maine to make sound public policy decisions through the development and
dissemination of a knowledge base that addresses significant Maine issues and national policy issues that have an
impact on Maine.

INSTITUTIONAL ADVANCEMENT
GOAL 29 Build a greater sense of communication with alumni/ae. Reach beyond recreational and social aspects of
alumni/ae and institution interaction toward academic and intellectual involvement.
GOAL 30 Conclude the institution's first major comprehensive campaign focused on capital facilities, endowments for
scholarships, professorships, and chairs while maintaining a strong flow of annual funding for yearly needs.

PHYSICAL AND FINANCIAL RESOURCES
GOAL 31 Design, construct, renovate and maintain the buildings and grounds of the University of Maine in such a
way as to support and promote the highest quality programs of leaching, research, and public service.
GOAL 32 Increase the efficient and effective use of financial resources available to the University of Maine.
GOAL 33 Develop strategies to obtain funding from all possible sources to enable the institution to fulfill its mission
and attain its goals.

All events are free and open to the
public unless otherwise specified. Any
speaker not otherwise identified is a
member of the University of Maine
faculty, staff or student body. Send
notices of upcoming campus events at
least two weeks in advance to: Maine
Perspective Calendar. Public Affairs.
Calendar of events listings MUST be
typewritten following the formula:
Title of Event. Date, Place. Admission,
Phone Number for More Information.
SEND CALENDAR ITEMS BY NOV 8
FOR ALL CAMPUS EVENTS
OCCURRING
NOV. 18 - DEC. 1
For more information, call x3745.

LE C TU R E S /
S E M IN A R S
"Success Through Assertiveness:
Producing Results Through Effective
Communication,” bv Shellie Batuski.
attorney with the Bangor firm of Gross.
Minsky. Mogal & Singal. 9 a.m.- 4 p.m.,
Nov. 6, Hilltop Conference Room.
Admission. x4092.
“Challenging the Canon: English
Literature,” by Josephine Donovan.
Richard Brucher. and Lesley Thompson,
noon. Nov. 6, Honors Center. x3264.
“Diversity: The Key To Me!,” noon.
1912 Room. Memorial Union: 7 p.m.,
Gannett Hall, both Nov.6. x3801.
“Trying Out New Responses to Our
Angry Feelings,” presented by the
Counseling Center, noon-1:30 p.m..
Nov. 6. FFA Room. Memorial Union.
x4020.
“Buzz Pollination in Angiosperms,”
by Joseph Wolf. 11 a.m.. Nov. 7. 311
Deering Hall. x2957.
“The Effects of Agriculture on the
Breeding Ecology of Lapwings,” by
Hector Galbraith. University of
Glasgow. Scotland, noon. Nov. 7. 204
Nutting Hull. x2869.
“The Aeneid,” by Kristina Passman.
3:10 p.m.. Nov. 7. 100 Neville Hall.
x3264.
“Diversity, Transition, and Growth,”
panel discussion with Jean Symonds.
Marie Urbanski. Carrie Levine, and
Roberta Chester. 12:15-1:30 p.m.. Nov.
8. Bangor Lounges. Memorial Union.
xl228.
International Conservation Seminar
with film, "The Fragile Mountain." and
discussion led by Roland Dupis. 1:10
p.m.. Nov. 8. 204 Nutting Hall. x2865.
“Maine at the Millenium (Projections
on Maine’s Future)," by Joseph
McGonigle. executive director of the
Commission on Maine's Future, 3:155:30 p.m.. Nov. 8. Bodwell Dining Area,
Maine Center for the Arts. x2380.
“Retirement,” by Credit Union
Financial Services. 4:30 p.m.. Nov. 8.
UM Credit Union. Pre-registration.
\1458.
“Cushnoc: A 17th Century Plymouth
Trading Post on the Kennebec,” by
Leon Cranmer. 7 p.m.. Nov. 8. Ham
Room, Memorial Union. xl990.
“Glucose Transport Proteins and
Regulation of Blood Glucose,” by
Harvey Lodish. member. Whitehead
Institute for Biomedical Research, prof,
of biology. MIT. 7:30 p.m.. Nov. 8. 100
Neville Hall. x2822.
“Who Am I? Marxist and Feminist
Insights,” by Doug Allen. 12:20 p.m.1:30 p.m., Nov. 9. Sutton Lounge.
Memorial Union. \3860.
“The Big Bang,” by Donna Reed. 3:105 p.m.. Nov. 9. 100 Neville Hall. x2777.
“Red Spruce Population Genetics,” by
Robert Eckert. University of New
Hampshire. 3:30 -4:30 p.m.. Nov. 9.
113 Deering Hall. x2970.

Calendar
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“Ethics and Education? Who
Cares?!,” by Rushworth Kidder, senior
columnist for Christian Science
Monitor. 7:30 p.m.. Nov. 9. Wellman
Commons. Bangor Theological
Seminary. 947 1633.
“Real World Quality Improvement: A
Statistical Guide for Making World
Class Quality/Productivity
Improvements,” by Jack Quirk, vice
president of ProSync, 9 a.m.-4 p.m..
Nov. 10, Hilltop Conference Room.
Admission. x4092.
"Metabolic and Anatomic Response
to Thermal Acclimation in Three and Nine - Spined Sticklebacks,” by
Helga Guderley. Laval University.
Quebec City. Quebec, 3:10 p.m.. Nov.
10. 102 Murray Hall. x2579.
“The Christian Roots of AntiSemitism,” by Walter Ziffer. Holocaust
Human Rights Center of Maine, noon.
Nov. 13. Sutton Lounge, Memorial
Union: 7 p.m.. Androscoggin Hall. Main
Lounge. x3775.
“Preparing Yourself For The World
Out There,” by Ernestine Mann,
etiquette consultant and corporate
trainer. 7 p.m.. Nov. 13, Hauck
Auditorium. Memorial Union. xl359.
“Insect Foraging Energetics," by
Andrew Radin. 11 a.m., Nov. 14. 311
Deering Hall. x2957.
“Zoning for Eagles in Maine,” by
Charles Todd, Wildlife Biologist, Maine
Department of Inland Fisheries and
Wildlife, Bangor, noon. Nov. 14, 204
Nutting Hall. x2869.
“Tropical Deforestation,” by Steve
Sader, 12:10 p.m., Nov. 14. North
Bangor Lounge, Memorial Union.
x2609.
“The Formation of the Synoptic
Gospels: Matthew, Mark, and Luke,”
by Burton Throckmorton. 3:10 p.m..
Nov. 14. 100 Neville Hall. x3264.
“Leadership Styles in Action,” by
Sharon Jackiw. Dana Birnbaum,
Jeanne Ma, and Cheryl Joy Dalv. 3:30
p.m., Nov. 14. Lown Room. Memorial
Union. xl820.
“Boston Poets of the 50's,” by Peter
Davison, 7 p.m.. Nov. 14. 120 Little
Hall. x3147.
“Improving Supervisory
Effectiveness: The Basics for FirstLevel Supervisors,” by Guvenc
Alpander. 9 a.m.-4 p.m.. Nov. 15.
Hilltop Conference Room. Admission.
x4092.
“The Creative Spirit,” by Doris
Twitchell Allen. Nobel Peace Prize
Nominee. 12:15-1:30 p.m.. Nov. 15.
Bangor Lounges. Memorial Union.
xl228.
“Natural Resource Management in
Nicaragua,” by Juana Howard.
Institute of Renewable Natural
Resources. Nicaragua. 1:10 p.m.. Nov.
15. 204 Nutting Hall. x2865.
“A Maine Yankee in Jordan;
Wildlife Training Needs in the Middle
East,” by Henry Hilton. Maine Dept, of
Inland Fisheries and Wildlife. 2:10 p.m..
Nov. 15. 204 Nutting Hall. x2865.
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“Clonal Plant Populations,” by Robert
Cook. Arnold Arboretum, Harvard
University. 3:30-4:30 p.m., Nov. 16.
113 Deering Hall. x2970.
“Purchasing Effectiveness: Ability of
a Supplier to Provide Quality and
Price,” by John Henderson, 9 a.m.-4
p.m., Nov. 17. Hilltop Conference Room.
Admission. x4092.
"Osteoclastic Bone Resporption," by
Susan Hunter. 3:10 p.m.. Nov. 17. 102
Murray Hall. x2540.

M E E TIN G S /
H EA R IN G S
Student Senate Meetings, 6 p.m., Nov.
7. 14 and 28. 100 Neville Hall, x 1775.
American Association of University
Women, 7:30 p.m.. Nov. 8, Main Room
Student Union. Bangor Campus. 8664113.
Faculty Senate Meeting, 3:15 p.m.,
Nov. 15, Lown Rooms. Memorial Union,
xl 167.

M USIC
Performance by “The Renegades,”
rock band, 9 p.m., Nov. 4, Bear's Den.
xl736.
Monday Jazz Series, 12:15 p.m.. Nov.
6. North Bangor Lounge. Memorial
Union. xl731.
20th Century Music Ensemble, Don
Stratton, conductor. 8 p.m.. Nov. 7.
Maine Center for the Arts. xl240.
Nancy Ogle, Soprano, 8 p.m., Nov. 10.
Hauck Auditorium, Memorial Union.
x3756.
Performance by The “Upsetters,” rock
band. 9 p.m.. Nov. 11, Bear's Den.
x 1736.

"1989 Annual Faculty Exhibition,”
Nov. 13 - Dec. 22, Carnegie Hall
Galleries. University of Maine Museum
of Art. Gallery Hours: 8 a.m.-4:30 p.m.,
Monday through Friday: 1-4 p.m..
Saturday. x3255.

I M CA
PER FO R M A N C E S
Waverly Consort: II Ritorno D’ulisse,
7:30 p.m.. Nov. 4, Hutchins Concert
Hall. Admission. xl755.
La Bottine Souriante, with D.L.
Menard & the Louisiana Aces, 8 p.m.,
Nov. 10, Hutchins Concert Hall.
Admission. xl755.
George Carlin, 7 p.m. and 10 p.m.,
Nov. 11, Hutchins Concert Hall.
Admission. xl755.
Stars of the Lawrence Welk Show, 7
p.m., Nov. 12. Hutchins Concert Hall.
Admission. xl755.
Kronos Quartet, 8 p.m., Nov. 16,
Hutchins Concert Hall. Admission.
xl755.

O N G O IN G
Foreign Language Tables: French on
Monday, Russian on Tuesday, German
on Wednesday, Spanish on Thursday;
all begin at noon, Yellow Dining Room,
Hilltop. x2073.
Maine Peace Action Committee
(MPAC) Meetings: 4 p.m., Tuesday.
Virtue Room, the Maples. x3860.
“Wonders of Astronomy,” Planetarium
series, 6:30-9 p.m., every second
Tuesday of the month, Planetarium.
Admission. xl341.
A.A. Meetings: noon, Monday, Ham
Room, Memorial Union. 565-2147.

Student Guitar Recital, 4 p.m., Nov.
12. Lord Recital Hall. xl240.

Al-Anon Meetings: 11 a.m.-noon,
Thursday, Ham/Old Town Room.
Memorial Union.

Monday Jazz Series, 12:15 p.m., Nov.
13. North Bangor Lounge. Memorial
Union, x 1731.

Overeaters Anonymous Meetings:
noon-1 p.m.. Old Town Room. Memorial
Union.

Symphonic Band/Percussion
Ensemble, Curvin Farnham.
conductor. Stuart Marrs. director. 8
p.m., Nov. 14, Maine Center for the
Arts. xl240.

Circle K Meetings: 6:30 p.m..
Wednesday, Sutton Lounge. Memorial
Union.

Brass Ensemble Performance, Fred
Heath, director. 8 p.m.. Nov. 16. Lord
Recital Hall. xl240.

EXHIBITS
“Posters From World Wars I & II,”
through Dec. 8. Hauck Gallery,
Memorial Union. Gallery Hours: 7 a.m.midnight. x3255.
“The Studies of Waldo Pierce,”
through Feb. 15. Graphics Gallery.
Memorial Union. Gallery Hours: 7 a.m.midnight. x3255.

“A Rational Basis for Hope Moving
Beyond War,” by Charles Hauss. 7
p.m., Nov. 15. 120 Little Hall. x2609.

“One Year Later: The Closing of
Penobscot Poultry and the Transition
of a Veteran Employee,” through Dec.
2. Hudson Museum. Maine Center for
the Arts. Museum Hours: 9 a.m.-4
p.m.. Tuesdav-Friday: 9 a.m.-3 p.m..
Saturday: 11 a.m.-3 p.m.. Sundav.
x 1891. '

“The Failure of American Socialism,"
by Richard Judd. 12:20 p.m.-1:30 p.m..
Nov. 16. Sutton Lounge. Memorial
Union. x3860.

“The Fascinating World of Steiff
Animals,” Hole in the Wall Gallery.
Memorial Union. Gallery Hours: 9 a.m.5 p.m.. Monday-Friday. xl731.

Public Reading, by Poet Peter Davison.
3 p.m., Nov. 15. Honors Center. \3147.
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Sustainable Agriculture Interest
Group Meetings: 5 p.m., Tuesday, 207
Deering Hall. x2935.
Wilde Stein Meetings: 6:30 p.m.,
Thursday. Sutton Lounge, Memorial
Union.
International Coffee Hour, open to
anyone on cam pus in terested in
cultural exchange: 4:30 p.m. Friday.
Bangor Lounges, Memorial Union.
xl825.
Memorial Union Recreation Center
Hours: 9 a .m .-11 p.m ., MondayThursday; 9 a.m .-m idnight, FridaySaturday: 2 p.m.-10 p.m., Sunday.
The Anthropology Club: 7 p.m..
Monday. Anthropology Seminar Room,
second floor South Stevens. x7723.
University of Maine Archaeological
Society: 7 p.m.. Wednesday. Ham
Room. Memorial Union. xl900.

“Indian Corn,” a Children's Storvhour
Program. 10 a.m., Nov. 18, Bodwell
Dining Area. Maine Center for the Arts.
Admission. xl901.

FILM S
“Yellow Submarine,” 2 p.m., Nov. 5.
101 Neville Hall. xl731.
“The Burbs,” noon, Nov. 7, Sutton
Lounge, Memorial Union. xl731.
“In Our Water,” 12:10 p.m., Nov. 7,
North Bangor Lounge. Memorial Union.
x2609.
“The Burbs,” 6:30 p.m., Nov. 7.
Bear's Den. xl731.
“Talk Radio,” 1:30 p.m., Nov. 8.
Sutton Lounge. Memorial Union. xl731.
“The Official Story,” Spanish with
English subtitles. 6:30 p.m., Nov. 8,
207 Little Hall. x2076.
“Talk Radio,” 6:30 p.m., Nov. 8.
Bear's Den. xl731.
“Stealing Home,” noon. Nov. 9.
North Bangor Lounge, Memorial Union.
xl731.
“Stealing Home,” 6:30 p.m., Nov. 9.
Bear's Den. xl731.
“The First Storytellers,” noon, Nov.
10. Honors Center. x2080.
“Bill and Ted’s Excellent
Adventure,” noon, Nov. 14, Sutton
Lounge, Memorial Union. xl731.
“Tree of Survival,” 12:10 p.m., Nov.
14, North Bangor Lounge, Memorial
Union. x2609.
“Bill and Ted’s Excellent
Adventure,” 6:30 p.m.. Nov. 14. Bear's
Den. xl731.
“Married to the Mob," noon, Nov.
15, North Bangor Lounge, Memorial
Union. xl731.
“Kwakuitl of British Columbia,”
12:10 p.m. and 4:30 p.m., Nov. 15,
Bodwell Lounge, Maine Center for the
Arts. Second showing will include an
introduction by David Sanger. xl901.
“Against All Odds,” 6:30 p.m., Nov.
15, Sutton Lounge, Memorial Union.
xl731.
“The Seagull,” Russian with English
subtitles, 6:30 p.m., Nov. 15. 207 Little
Hall. x2076.

DINING
The Thanksgiving Break schedule for
the Bear's Den is as follows: Nov. 17, 7
a.m.-6 p.m. (Stodder only serves dinner,
special arrangement at common place):
Nov. 18-19, Closed: Nov. 20-22, 7 a.m.3 p.m.: Nov. 23-25, Closed: Nov. 26, 11
a.m.-9 p.m., regular schedule (Wells,
York & Common Place serve dinner
until 6:30 p.m.).

ATHLETIC EVENTS
Ice Hockey with Ohio, 7 p.m., Nov. 4.
Admission. xBEAR.
Men’s Swimming with McGill, 11
a.m., Nov. 4. ADMISSION. xBEAR.
Women’s Swimming with McGill,
TBA, Nov. 4, ADMISSION. xBEAR.
Soccer NAC Tournament, TBA, Nov. 45. ADMISSION. xBEAR.
Field Hockey, ECAC, TBA, Nov. 4-5.
xBEAR.
Field Hockey, NCAA. TBA, Nov. 11-12.
xBEAR.
Women's Basketball with Portugal,
7:30 p.m., Nov. 11, Bangor Auditorium.
xBEAR.
Men’s Basketball with Ireland, 7:30
p.m., Nov. 17. Admission. xBEAR.

Theater
"An Evening of Ray Bradbury,”
three one-act plays. 8 p.m*, Nov. 9-11;
2 p.m. Nov. 12, Pavilion Theatre.
Admission. x3756

M IS C E LLA N E O U S
Comedy with Steve Hurley & D.J.
Hazzard, 7 p.m. and 9 p.m.. Nov. 15.
Damn Yankee. Admission. xl736.
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WHAT'S AHEAD
NOVEMBER 9

NOVEMBER 14-15

Ethics
and
Education?
Who Cares?!

Lecture

NOV. 17-26

Thanksgiving
Break

and
Public R ea d in g

by Poet
P e te r D a v is o n

NOV. 3 0 - DEC. 1

Helping Children
Succeed:
Strategies th at Work

